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PART 1 POLICY OBJECTIVES

The Company actively encourages a responsible attitude toward the use of alcohol and

other drugs within the Community. This policy provides appropriate

controls and ongoing educational programmes. The Company will be responsive to

the needs of staff and Employees with alcohol-related problems through appropriate

support, intervention and referral procedures.

PART 2 REQUIREMENTS IN RELATION TO ALCOHOL

CONSUMPTION ON COMPANY SITES

A Permission to Bring, Keep, or Consume Alcohol on Company

Sites

The storing and/or consumption of intoxicating liquor on any Company site is subject

to the terms of this policy.

B Designated Regulatory Authorities

This policy will be enforced by the following authorities: 

A

B

C

Overall regulation is the responsibility of

the CEO who will seek the advice of (XXXXXX)

C Jurisdiction of Authorities

Each of the designated regulatory authorities will have responsibility in the following

areas:

a) Department Directors.

b) Small functions where alcohol is not sold will be the responsibility of the

heads/directors of the areas where the functions are held.

D Responsibilities of Authorities

1 Authorisation and Supervision of Entertainment and Functions

Authorities will be responsible within their jurisdiction for:

a) Liaison with each other, as necessary, to ensure appropriate function and

entertainment timetabling.

b) Providing function and entertainment organisers with a copy of the Company

Alcohol and Drug Policy and Procedures.

c) Authorising entertainment or function proposals that are appropriately

timetabled and comply with Company Policy and Procedures.

d) Notifying Company security of the whereabouts of unauthorised entertainment

or functions which violate Company Policy and Procedures.

2 Monitoring of Advertising and Promotion of Entertainment and Functions

on Company Sites

Authorities will:

a) Sight any proposed promotional and advertising materials to ensure that they

comply with Company Policy and Procedures.

b) In the event of knowledge of unauthorised advertising of promotional activities

order the cessation of these activities and notify the Buildings and Facilities

sections, indicating where possible the location of such advertising.

c) In the event of non-compliance regarding item D2 b) notify Company security

of the whereabouts of such unauthorised activities.

PART 3 RESPONSIBILITY OF FUNCTION OR

ENTERTAINMENT ORGANISERS

Organisers of functions and entertainment to be conducted on the Company site must

comply with the Company Alcohol and Drug Policy. With regard to authorisation,

organisers must take note of the following requirements:

A Authorisation

a) The provisions of the Liquor Act applies to all Company sites. It is, therefore, illegal

to sell liquor on Company sites, either directly or indirectly (eg through an

admission charge or the sale of tickets to functions), unless the relevant permit

has been obtained from the Licensing Division of the Department of Tourism,

Sport and Racing.

b) A copy of the relevant permit, together with any special terms or conditions

must be supplied to the relevant regulating authority before any function

requiring a permit is held.

c) The permits must be displayed prominently at function venues.

B Supply of Alcoholic Beverages

a) Alcoholic beverages must not be provided to anyone under the age of 18 years.

b) Alcoholic beverages must not be provided to anyone who is, or appears to be,

intoxicated.

c) Alcoholic beverages may be consumed only in the area designated for the

function.

d) Food should always be on hand and be reasonably inexpensive.

e) At functions and venues, low alcohol drinks and attractive non-alcoholic drinks

should be available in adequate quantities and must be displayed as prominently

as alcoholic drinks.

f) Drinks with high alcohol content should not be discounted in price.

C Advertising/Promotion

a) The advertising or promotion of functions should not over-emphasise the

availability of alcohol, or refer to the amount of alcohol available.

b) Advertising or promotion should not encourage in any way the excessive

consumption of alcohol.

c) Equal reference should be made to the availability of non-alcoholic drinks.

d) Advertising should not induce or encourage attendance by offering free

alcoholic drinks.

D Patron Behaviour

a) At all times patrons will be responsible and accountable for their own

behaviour. However, patrons of functions should be advised of the standards of

appropriate behaviour expected at that function and venue.

b) Adequate supervision will be provided during and following a function in order

to control poor behaviour and eliminate damage to property.

c) It is the responsibility of the function organisers to ensure that competitive

drinking practices (eg boat races) as well as any situations that exert pressure on

patrons to drink to excess do not occur.

E Staffing

a) Larger functions should utilise trained bar staff whose serving practices are

consistent with the "National Guidelines for Responsible Serving of Alcohol".

b) The trained bar staff utilised at a function should have completed the Patron

Care course as conducted by the Department of Health.

c) Function organisers who may be required to deal with disciplinary issues will be

adequately trained in negotiation and mediation skills which are appropriate to

the predominant client age groups.

F Security Services

a) The Company Security Service is to be notified of all functions commencing or

continuing after 6:00pm on the Company site.

b) Security staff will not consume alcohol or join in the social activities of the

function.

PART 4 ILLEGAL DRUGS

Any person who is known to be using or distributing illegal drugs must be reported to

the appropriate designated authority, who will inform the police.

PART 5 HEALTH, EDUCATION AND PROMOTION

A Aims

The provision of health education is intended to encourage a responsible attitude to

alcohol and drugs by both the Employees and employees of the Company. This will be

achieved by:

a) Demonstrating that a healthy and enjoyable lifestyle requires the employee to

make positive choices and personal decisions.

b) Assisting individuals to make informed decisions about alcohol and drug

consumption.

c) Reducing any perceived glamour and excitement associated with alcohol and

drug use.

d) Reducing the harmful effects associated with alcohol and drug usage on the user

and the Company environment.

Oversight of the provision of this service is the responsibility of Employee Services.

B Actions

The Company will undertake an integrated approach to health education and

promotion by:

a) Encouraging employees to provide educational material to Employees.

b) Providing relevant employees with training in detection, referral and channelling

of employees and Employees to appropriate services.

c) Providing, through Employee Services, educational programmes, literature and

events to promote a responsible attitude to alcohol, and discourage the

utilisation of drugs.

d) Using visual displays and the use of various media to encourage awareness.

e) Providing a registered needle exchange programme.

PART 6 COUNSELLING

The Company, through Employee Services, will:

a) Encourage Employees who suspect that they may have, or are known to have, an alcohol or drug problem to seek assistance.

b) Provide counselling for Employees regarding alcohol or drug abuse

and associated problems.

c) Provide referrals to appropriate agencies with the cooperation of the client

including, the Alcohol and Drug Unit at the General Hospital;

Drug Arm; and Alcoholics Anonymous.

d) Conduct confidential research into the utilisation of alcohol and other drugs by

Company Employees in order to provide better Company based assistance.

PART 7 DISCIPLINARY ACTION

A Employees

The Company may take action under the Certified Agreement. The Company may

also report any illegal matters to the police, and must report official misconduct to the

Criminal Justice Commission.

B Employees

Civil action may be taken in the event of illegal activities.

